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Syllabus – EDUC&202 Introduction to Education

This course meets Monday, Tuesday, Wednesday, and Thursday from 8:30-9:30 AM.  We will use a variety of learning methods, including computer-assisted lessons, large and small cooperative groups, student presentations, seminars, videos, guest speakers and lectures.  

Attending college is analogous to being employed.  Success on the job is achieved only with hard work and effort.  This is also true of college.  Your employer expects you to be on the job everyday and to be on time and prepared to work.  If you attend class regularly, participate in class discussions, and submit all materials, well-prepared and in a timely fashion, you have the potential to excel in this class.  I look forward to working with you and learning with you.  I am always available if you need assistance.  Welcome and good luck!

Attendance: You are allowed a specific number of “sick” days at most jobs.  This is also true of this class.  Excessive absences will result in a loss of “pay” (grade).  Attendance is worth 10% of your total grade.  An attendance sign-in sheet will be distributed daily.  It is your responsibility to be sure you sign in every day.  If you miss signing, it will be counted as an absence.  You are allowed three (3) absences without penalty.  Each absence after that will result in a loss of attendance points.   Please save your absences for those inevitable emergencies.  If you must be absent, it is your responsibility to find out what you missed.  Ask a classmate for notes, assignments and due dates.  If it’s something you must get from the instructor, please ask during office hours.  It is also very important to arrive to class on time.  It is very distracting when a student walks in after class has begun.  Three (3) tardies will count as one absence.  It is inconsiderate to start packing up before class has been dismissed.  Please don’t interrupt the flow of class just to save those extra few seconds.  Please turn off your cell phones before entering class. Texting during class is unacceptable.

Participation:  Meetings are an essential part of the workplace, and everyone is expected to attend regularly and contribute to the discussion.  This requires that you come to each class prepared to discuss the assigned material.  Failure to do so will put your success in jeopardy and can result in a reduction in your “salary”. (grade)   Students are expected to complete the reading assignments, as detailed in the attached course outline,  BEFORE class on Monday in order to fully participate in discussions.  There will be weekly quizzes during the quarter covering the reading assignments in the text.  We will not necessarily discuss those topics in class as I prefer to use class time to delve deeper or peruse other sources.

Late Work:  Your employer requires you to submit all reports on time.  Failure to do so will endanger your employer’s business and your success.  The same is true for this class.  All “reports” (assignments, papers, tests, projects) are due at the beginning of class on the assigned due date..  If, for a justified reason, you will not be able to meet the time schedule, you must notify me, just as you would contact your employer if you needed an extension.  However, as in the workplace, such extensions do not come without a cost.  Extensions of one day will be granted, but your grade for that assignment will drop by 50%.  If you are unavoidably unable to attend class, complete an assignment, or turn in an assignment on time, you may complete a “Review of a Journal Article” for extra credit.  See the attached description.  This offer may be used one time only and will be worth 10 points.  It cannot be substituted for a major assignment. 

Required text and materials:      Those Who Can, Teach, by Ryan Cooper, 13th edition

Purpose of the course:  This course will survey the historical as well as contemporary issues that shape education, teaching, and learning in America.  Our investigation will focus on the expanding professional role of teachers and the changes leading education into the 21st century.   This course will help those considering teaching as a profession to make an informed career choice.

This course integrates and reflects the competencies identified by the Washington Administrative Code through the Office of the Superintendent of Public Instruction as standards for effective teachers.

Course Learning Objectives:

1.
Reflect on the practice of teaching through critical thinking.

2.
Articulate the roles and responsibilities of educators as well as the personal and professional qualities of successful teachers.

3.
Identify, demonstrate, and evaluate teaching strategies and methods that accommodate all students within a typical classroom.

4.
Demonstrate an understanding of typical child development and learning theories.

5.
Develop a personal philosophy of education based on an understanding of the historical, philosophical, and social foundations of education.

6.
Outline the legal and moral issues related to educating all children.

7.
Develop an awareness and respect for diversity among children, families, and colleagues, including issues such as gender, language, and culture.

8.
Make or affirm a tentative career choice and gain knowledge of how and where to secure employment.

Learning Activities:

Information detailing specific requirements for each assignment will be given in class.

1.
Reading quizzes (these are completed online in our Angel classroom)

2.
Develop a lesson plan

3.
School law quiz

4.
Philosophy of Education

5.
Miscellaneous assignments related to coursework 
In order for learning to take place, students must feel safe; this safety is due all students, not only those who share your values and beliefs. For this reason, courtesy, thoughtfulness, and acceptance are essential in our discussions in and out of the classroom. Acceptance should not be confused with agreement; one need not agree with a person to listen, and one must listen well in order to disagree respectfully. Every student in this course has a voice and so deserves the courtesy of attentive listening and the freedom to express diverse ideas.
Evaluation

I use a non-competitive grading system, so it is possible for all students to earn an A.  Your grade is not based on effort or need but is assigned on the number of points earned out of the total possible.  I do not give any student a grade: it is earned.  Therefore, I do not take any credit for your successes, nor do I accept responsibility for your failures.

And Finally:  I care very much about your success and will do everything I can to help you be successful in this class.  But research shows that the greatest factor in your learning will be what you do or don’t do.  All prospective teachers need to speak and write proficiently.  Written assignments will be evaluated for the level of reflection, content and clarity as well as spelling, punctuation and grammar.  Please turn in a finished product, not a rough draft.  All universities are now requiring a writing competency test prior to admission to a teacher training program.  If you feel deficient in this area, ask for help NOW.  There are wonderful resources available on this campus that I would be happy to refer you to.  Your education is important to me.  I look forward to a productive, challenging, enlightening quarter.    

Plagiarism will result in a zero for the assignment.  Visit this website for a clear explanation of what constitutes plagiarism: http://www.indiana.edu/~wts/pamphlets/plagiarism.shtml
No work will be accepted after Friday, November 30th unless prior arrangements have been made. 

If any student has a health condition or disability. which may require accommodations in order to effectively participate in this class, please do one of the following:

· contact me after class

· contact Disability Support Services in Building 17, Room 201

· phone 533-4166 (DSS) 

Information about a disability or health condition will be regarded as confidential
Education 202 Fall Quarter Course Outline

(This outline provides a structure from which to deviate.  Dates and events are subject to change)



	Week
	Chapters and Reading

	September 24
Week 1
	Course Introduction

Chapter 1:  Why Teach



	October 1
Week 2
	Chapter 3:  Diverse Students



	October 8
Week 3
	Chapter 4:  Social Problems 
Chapter 5:  Curriculum



	October 15
Week 4
	Chapter 6:  Effective Teachers

Chapter 7:  Technology in Education



	October 22
Week 5
	Chapter 8:  Legal and Ethical Issues



	October 29
Week 6
	Chapter 9:  Philosophy



	November 5
Week 7
	Chapter 10:  History



	November 12
Week 8

No school Mon.
	Chapter 11:  Governance and Finance



	November 19
Week 9

No class Wed.-Fri.
	Chapter 12:  Education Reform



	November 26
Week 10


	Chapter 13:  Job Options



	December 3
Week 11

	Wrap up/Lesson Planning


	December 10
Week 12


	Final Project/ Final exam




Introduction to Education
Extra Credit or Make Up Assignment

(May be worth up to 10 points)

Review of a Professional Journal

For this activity you will need to locate a professional journal related to Education  and choose an article to read.  If you are unsure what constitutes a professional journal please check with a librarian.  They are very willing to help you locate the appropriate materials.  Complete a typed, written review which will be graded on both content and conventions of writing.  Please use the following format when writing the review and include a copy of the article you read.

FORMAT FOR WRITTEN REVIEW:

Your Name__________________________

Date________________________________

Title of Journal:__________________________________________________________ 

Date/Volume Number of Journal_____________________________________________

Page number of article_____________________________________________________ 

Author(s) of article________________________________________________________

What did the article say?  Provide a brief summary which will include:


What was the article about?


How did the authors’ get their information?


What were the authors’ findings?


What were the authors’ conclusions?

What is the value?


Briefly discuss the benefit of the information.  Who may benefit and how?


How can you and/or others use this in working in Education

